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Note for Cover Image:  This year's theme "Ko Ngäti Awa te Toki" represents the collective aspirations of 
Ngäti Awa looking ahead to the year 2050.  The Toki symbolises those aspirations which are embodied in 
the whakatauki 'Ko Ngäti Awa te Toki te tanga tanga i te ra, te ngohengohe i te wai' - Ngäti Awa is the 
adze whose bindings cannot be loosened in the sun or softened in the rain.  The Toki in this image is a 
ceremonial adze named "Awatope Mänukatütahi".
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Te Rünanga o Ngäti Awa  
Chairman’s Report  
E ngä taonga mäpuna, e ngä mana matahiapo tiketike, e öku 
whakamïharotanga, whakapupuri i te mäkuikui me te whakaaio. Kähore te 
ao nei tuarua rawa mai, näku rawa i whakaehu, näku rawa i kakekake, te 
tapu ö Irakewa i Öpihi rä.

Kei konei ka mihi kairangi ki te mätinitini, ki te hakerekere me te 
käpunipunitanga e napu nei i te whenua i tö rätou hinganga, ngä mate 
tärürünui kua riro atu hei terenga waka wairua, arä kua marewa atu ki 
ngä wai tokitoki, ki ngä hau tähengihengi ki te aiö möai rokiroki, ä waiho 
mä hüpe me roimata hei whakaea.

Whai ake, ko te mihi ki ngä hapü me ngä marae whakahirahira ö Ngäti 
Awa, “te toki whakatangatanga i te rä” e ngäkau nui nei ki te whakaara 
ake i te hikareia mauri ki te whakarangaranga ö tënei maramataka ö te 
tau a “Whiringa-ä-Rangi”. Kua tino mahana te whenua, ki te whaiao, ki te 
Ao märama;

Eke Tangaroa, eke panuku, whano, whano, haramai te toki, häumi ë, hui ë, 
täiki ë.

Looking back

The theme for this year’s Annual Report is “Ko Ngäti Awa Te Toki – Ngäti 
Awa is the adze” which reflects the vision of Ngäti Awa to 2050 launched 
this year.

For many years the Rünanga has used the symbol of a bird to represent 
new directions, new initiatives, new horizons and optimism for Ngäti Awa 
people.  

‘He manu hou ahau, he kohanga i rerea’ 
‘I am a new bird that has left the nest’ 

Our mission has been to build a strong cultural, social, political and 
economic base for ngä uri o ngä hapü o Ngäti Awa by:
•	 Growing the asset base 
•	 Improving whänau, marae, hapü and iwi capability 
•	 Contributing to whänau well-being 
•	 Strengthening Ngäti Awatanga 
•	 Actively exercising kaitiakitanga 
•	 Expanding Ngäti Awa influence 
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We are guided by our cultural values: 
•	 Tikanga (Spiritual, Mental, Physical, Cultural) 
•	 Whakapapa (Identity) 
•	 Kaitiakitanga (Looking after our inheritance) 
•	 Kotahitanga (Unity) 
•	 Puäwaitanga (Grow and Achieve) 
•	 Taumatatanga (Excellence) 
•	 Manaakitanga (Care for people) 
•	 Whanaungatanga (Maintaining relationships).

These goals and values are reviewed and restated through the new iwi vision. 

Looking ahead

‘Ko Ngäti Awa te Toki të tangatanga i te rä, të ngohengohe i te wai’

‘Ko Ngäti Awa te Toki’, the Ngäti Awa vision to 2050, represents the future aspirations of Ngäti Awa 
uri, whänau, marae and hapü.  Ko Ngäti Awa te Toki is a unifying approach to Ngäti Awa development 
and continues our iwi focus of working together to achieve success.  

The activities such as the Ngäti Awa concert held at Te Whare o Toroa Marae in April this year and the 
new Te Toki website reflect the positive response to and affirmation of this new direction, particularly 
amongst our rangatahi.  The next generation is always at the forefront of what we do today.

With this in mind, I would like to acknowledge the significant work that has gone into developing this 
new strategic direction and the participation of many of our tamariki, rangatahi, pakeke and kaumätua 
in shaping and embracing this important kaupapa.    

I conclude this report with the following thoughts:

‘Kaua e whakaarohia te mahinga engari ko te otinga’
Think not on the labour, rather reflect on the completion  

Thoughts only of the work involved make the task seem longer while focusing on the satisfaction to be 
derived from completion shortens the time.

‘Mä te rere ö te kahuku, ka kitea te ätähua ö te Äwheto’
It is in the flight of the Monarch Butterfly that one sees the beauty of the Caterpillar 

Hopefully this metaphor captures the future we see for ourselves.

Te Kei Merito 
Chairman 
Te Rünanga o Ngäti Awa
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TE RÜNANGA O NGÄTI AWA 
BOARD OF REPRESENTATIVES 2009-2010

Back L-R
Monte Aranga – Ngäi Tamawera
Adrian Jaram - Ngäti Hokopü Te Hokowhitu a Tü ki te Rähui 
Regina O’Brien – Ngä Maihi 
Sonny Mansell – Te Warahoe
Henry Hudson – Ngäti Hokopü Te Whare o Toroa
Ngahuia Brown – Ngäi Tamapare
Meri Hepi	- Tuariki

Front L-R
Materoa Dodd - Ngäti Wharepaia 
Mihipeka Sisley – Te Kahupäke
Te Kei Merito - Ngäti Rangataua, Chairman
Helen Sisley - Ngäi Tamaoki
Brian Simpson - Ngäi Te Rangihouhiri II
Joe Mason - Ngäti Pükeko
Wikeepa Araroa – Ngäti Hämua 
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Absent
Joe Harawira – Ngäi Taiwhakaea II
Hone Stipich – Ngäti Awa ki Tamaki Makaurau
Hawiki Ranapia – Te Patuwai
Charles Elliott Snr – Te Pahipoto
Enid Rätahi-Pryor - Ngäti Hikakino
Pouroto Ngaropö – Te Täwera, Deputy Chairman
Riritahi Williams – Ngäti Maumoana 
Bruce Wereta Aranga – Ngäti Awa ki Pöneke
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Chief Executive Officer’s Report 

This year saw the most activity undertaken by the Rünanga since my 
term as Chief Executive started in 2006.  We finally saw some light at 
the end of the economic recession tunnel.  The second half of the year 
especially saw improved returns from equities and interest rates.  

Despite the challenging climate, the level of activity and scope of the 
projects within the Rünanga continued unabated.  We have achieved 
successes across a wide range of projects, each of which either directly 
or indirectly provides benefits for our members.

Ko Ngäti Awa Te Toki

As noted in the Chairman’s Report, 2010 saw the launch of Ko Ngäti Awa te Toki: the Ngäti Awa 
Vision for 2050.   Ko Ngäti Awa te Toki is the result of consultation over the past two years with a 
wide range of iwi members and sets out clear iwi expectations for the next 40 years.  The Rünanga 
has developed a strategic approach and framework: Te Ara Poutama o Ngäti Awa, which sets out 
how Te Rünanga o Ngäti Awa will work towards Ko Ngäti Awa te Toki over the next five years. 

The Ko Ngäti Awa te Toki launch event was held at Te Whare o Toroa Marae and was well attended 
by iwi members. The event demonstrated the talents of Ngäti Awa uri living here and abroad.  Part of 
the planning for the year ahead is to hold a bi-annual Ngäti Awa festival to celebrate those talents.

Financial Performance

At the Rünanga level we significantly exceeded revenue targets as a result of securing funding for a 
range of new projects.  This increased the overall expenditure but taking into account the unplanned 
expenditure on hapü distribution, Charter review, Army Hall purchase and taking on additional 
staff this resulted in a deficit of $52,471 (a $40,000 negative variance to budget once the hapü 
distribution is taken into account).  

Review of Charter

The Rünanga undertook a full review of the Charter during 2009 and the recommendations were 
then considered by the iwi by way of consultation, a Special General Meeting, and a postal vote.  

The changes were adopted as proposed.  The biggest changes were made to the Rünanga voting 
system.  All hapü will now hold elections at the same time every three years with the first election 
occurring in October 2010.  

Rünanga structure review

Alongside the process to review the Charter, the Rünanga also considered options for improving 
the efficiency and effectiveness of the board itself.  Options included reducing board size, reducing 
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meeting frequencies, lowering meeting fees or changing the representative structure away from 
hapü representation.  The Rünanga decided to maintain the status quo.

The Chief Executive and the senior management team are also reviewing management structures 
with the first changes being made during the 2010 financial year.

Communications

A new website was launched to support Ko Ngäti Awa te Toki - www.ngatiawa.com.  

The Rünanga also relaunched its own website www.ngatiawa.iwi.nz.  The new site allows registered 
iwi members to change their contact details online.  Over the next year more changes will be made 
to allow members to access information currently held with Ngäti Awa Research and Archives Trust. 

Hapü websites (e-nohi) are becoming increasingly popular with our members as they allow 
members to reconnect with each other and the activities of their marae.  It does take time to gather 
information and update the websites so we encourage members to contribute information and 
pictures so they can be shared.

Essential Housing Repairs Programme

The Essential Housing Repairs Programme is funded by Housing New Zealand.  The project works to 
improve homes where health and safety issues severely affect the health of the occupants.  Over the 
year work had been completed on 27 homes with a value of over $543,550.

Grants

279 Te Rünanga o Ngäti Awa Tertiary Grants and eight Te Rünanga o Ngäti Awa Scholarships were 
distributed to tertiary students this year.

Marae Toolkit Project

The Marae Toolkit Project has been running over the past three years.  The purpose of the project 
was to assist hapü and marae to plan their own development.  The project resulted in marae toolkits 
being developed for most hapü and marae of Ngäti Awa; including strategic plans, website, building 
and insurance assessments and fire safety reports. 

Back to Work Programme 

The Rünanga was approached by the Ministry of Social Development to take on the Ngäti Awa 
Youth Academy.  The programme had previously been successfully run by Te Tohu o te Ora o Ngäti 
Awa for a number of years.  The Rünanga was able to secure the continuation of the programme in 
partnership with the Ngäti Awa Tertiary Training Organisation at Poroporo.  

The programme provides life skills and preparation for employment for up to 20 rangatahi at a time.  
This year saw 14 enrolments with eight of these either moving into employment or returning to 
school with all but one of the remaining students staying with the course through this year.
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Environment and Kaitiakitanga

The Rünanga led the successful application to the Health Research Council to fund dioxin 
bioremediation trials in Whakatäne.  The trials are looking at natural ways to reduce and remove PCP 
and dioxin contamination from soil.  The funding builds on and supports the work carried out by 
SWAP (Sawmill Workers Against Poison).

Housing Project

The Rünanga was successful in securing $1 million of funding from Housing New Zealand to build 
housing on Mäori land.  The project aims to build 40 quality affordable houses in the next 3-4 years 
for Ngäti Awa and demonstrate the viability of building sustainably on Mäori land without the need 
to sell land.  The project will kick off during the 2011 financial year.  

Wireless Project

In 2009 the Rünanga and Te Whare Wänanga o Awanuiärangi established a pilot wireless internet 
network in Whakatäne and Te Teko.  The purpose of the pilot was to test the ability of wireless 
internet technology to deliver better education outcomes for Ngäti Awa communities.  

Following the success of the pilot network the Rünanga approved the construction of a wireless 
internet network focused on Whakatäne.  Extensions have already been made to the network to 
Opotiki and plans are in place to further extend the network to Edgecumbe and Kawerau.

Mätaatua Wharenui

The Mätaatua Wharenui project finally received resource consent during 2010.  This is the 
culmination of 15 years of planning and activity to re-establish the Wharenui.  The final design has 
been amended by the Rünanga as a result of a review of the project during 2009.  This design places 
more emphasis on the Wharenui and greater flexibility of use.  Construction is due to begin during 
the latter part of 2010 and will be completed mid 2011. (See article page 38).

Staff movements

This year saw two staff departures.  Kemi Riritahi left the Rünanga to pursue her education goals 
at the completion of the Hapü Liaison role.  Edwina Merito also completed her fixed term with the 
Rünanga.  Edwina’s major contribution was ensuring the delivery of Ko Ngäti Awa te Toki. 

We had one addition to the team; Vicky George (Ngäti Hokopü ki Te Whare o Toroa) took on a project 
role on the housing project after completing her Te Rünanga o Ngäti Awa Tertiary Student Internship.
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Conclusion

The 2009/10 financial year was notable for the level of activity and number of projects in progress 
and being completed.  The ability of the Rünanga to take on and complete such a wide range of 
projects is testament to the skills and ability of the Rünanga governors, management and staff.  

I would like to acknowledge the efforts of those groups during the year and look forward to a busy 
and successful 2011.

Jeremy Gardiner 
Chief Executive Officer 
Te Rünanga o Ngäti Awa

ANNUAL PLAN – THE YEAR AHEAD 2010/2011

Strategic Priority Operational Activity Measurement

Ngäti Awatanga •	 Cultural strategy
	 -	 Te Reo o Ngäti Awa
	 -	 Ngäti Awa Festival

•	 Cultural Strategy developed
•	 Te Reo o Ngäti Awa Advisory Board 

established
•	 Te Reo o Ngäti Awa Strategy developed

•	 Mätaatua Wharenui •	 Building Consent lodged and approved
•	 Implement marketing and promotion 

strategy 

Leadership •	 Develop Ngäti Awa 
Leadership models

•	 Ngäti Awa leadership model developed
•	 Opportunities for furthering Ngäti Awa 

leadership are scoped

•	 Develop and maintain 
relationships with key 
stakeholders

•	 Strategic relationships with key 
stakeholders are established and enhanced

•	 Identify mutually beneficial projects for 
future implementation in 2011/2012

Rangatahi Potential •	 Ko Ngäti Awa te Toki 
communications 

•	 Communications implemented with 
an emphasis on Rangatahi potential 
development
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TE RÜNANGA O NGÄTI AWA 
SUMMARY FINANCIAL STATEMENTS

Financial Results

Te Rünanga o Ngäti Awa and Subsidiaries (“the Rünanga Group”) ordinary trading activities have 
performed solidly for the year ended 30 June 2010 .  Ordinary trading activities revenue (excluding 
one-off and non-cash items) for the year was $7.4 million compared to $6.4 million for 2009.  
Ordinary trading activities expenses of $6.5 million have increased $1.2 million (2009: $5.3 million) 
due to higher activity.  Net surplus after tax from ordinary trading activities (excluding nonrecurring 
and non-cash revaluations) is $0.8 million compares to the 2009 surplus of $0.8 million.

	 	 	 2010 $million		  2009 $million

Ordinary Trading Activities Net Profit After Tax	 $0.8	 $0.8

Wharenui Grant Funding	 -	 $5.0

Recognition of Carbon Credits	 	 $3.7 	 -

Non-Cash Impacts from Revaluations 

   and Movements in Shares	 $0.05	 ($7.7)

Net Surplus/(Deficit) After Tax	 $4.6 	 ($1.9)

There have been no significant write downs of investments compared to the $7.7 million write down 
last year. 

Total assets of $110 million have increased $6.6 million from 2009 ($103.4 million), which is mainly 
attributable to carbon credits, share & bond investment increases and livestock and plant purchases 
on the dairy farm (financed from borrowing).  

The return on total assets for 2010 is 4% (2009: -2%).  Despite this improvement compared to 2009 
this is not a strong return given the carbon credit recognition is a one off.  However a significant 
proportion of the $110 million of assets are not income generating.  The table below gives the 
performance of several other benchmarks to put the Rünanga Group’s performance into context.

Benchmark	 Performance year ended 30 June 2010

The New Zealand Super Fund	 15.45%

NZX50 Gross	 6.29%

NZX All	 0.14%

Dow Jones (converted to NZ$)	 8.46%

S&P 500 (converted to NZ$)	 5.09% 

Note: Minority interests represents other parties that have a stake in the Group assets and equity.  The Group is required to 
account for the Ngäkauroa Dairy Farm and Manu Hou Limited Partnership as 100% owned subsidiaries whereas the Group 
only owns 51% and 70% respectively.  Other Ngäti Awa Trusts hold interests of 49% and 30% respectively in the assets of 
Ngäkauroa and Manu Hou.
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The graph below shows asset growth for the Rünanga Group since receipt of the settlement in 2005. 

Te Rünanga o Ngäti Awa 
Summary Financial Statements Disclosures, For the Year 
Ended 30 June 2010

These summary financial statements are for the reporting entity Te Rünanga o Ngäti 
Awa ("the Rünanga")  and are prepared in compliance with FRS-43 Summary Financial 
Statements.

The specific disclosures included in these summary financial statements have been extracted 
from the full financial statements dated 24 September 2010.

The full financial statements have been prepared in accordance with New Zealand Generally 
Accepted Accounting Practice (NZ GAAP) applicable for public benefit entities.

The Rünanga has made an explicit and unreserved statement of compliance with New 
Zealand  equivalents  to international Financial Reporting Standards (NZ-IFRS) in its full 
financial statements.

The summary financial statements cannot be expected to provide as complete an 
understanding as provided by the full financial statements of the financial performance, 
financial position, and cash flows of the Rünanga.

Full financial statements can be obtained upon request from Te Rünanga o Ngäti Awa, PO 
Box 76, Whakatäne or email runanga@ngatiawa.iwi.nz

The full financial statements have been audited and an unqualified audit opinion has been 
issued, dated 24 September 2010.
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Te Rünanga o Ngäti Awa 
STATEMENT OF COMPREHENSIVE INCOME 
For the year ended 30 June 2010 (in New Zealand dollars)

	 	 	 	
	 	 	 	 Group
			   2010		  2009
			   $000		  $000
Revenue	 	 	 	
	 Grant and Funding Income	  1,915  	  5,705  
	 Government Grant Income	 3,728	 -
	 Farm Income	 1,072  	   1,381  
	 Rental Income	  1,639  	  2,060    
	 Other Income	  538  	   548  
	 Total Revenue	  8,892  	  9,694 
	 	 	 	 	
Net Financing Income			 
	 Interest Income	 2,021 	  2,061 
	 Dividend Income	 323 	   3  
	 Investments Gains	 851   	   -    
	 Total Financing Income	 3,195 	  2,064  

Less	
	 Financing Charge	 - 	   52  
	 Foreign Exchange Losses on Investments in Unit Trusts	  3 	   143    
	 Interest Expense	 19 	   2    
	 Investment Losses	 - 	   4,716  
	 Total Financing Expense	 22 	  4,913 	
	 	 	 	 	
Net Financing Income	 3,173	  (2,849) 
	
	 Share of Associate’s Net Loss After Tax	 -	 (119)

Total Income	  12,065 	  6,726  
	 	 	 	 	
Less Expenses			 
	 Administration Fee	 174	 13
	 Auditors’ Remuneration (Pricewaterhouse Coopers)	
	 	 -  Audit Fees	 67 	   63  
	 	 -  Fees for Other Services	 21 	   144    
	 Bad Debts	 20 	   11    
	 Board Members Fees and Expenses	  391 	   383  
	 Consultants Fees	
	 	 -  Accounting and Tax	 32 	   14  
	 	 -  Farm Advisory	 18	 15
	 	 -  Legal	 267 	   151  
	 	 -  Projects	 1,241 	   655  
	 	 -  Other	 125 	   317  
	 Depreciation	  201 	  227  
	 Farming Operations Expenditure	 687 	  701 
	 Grants and Sponsorships	 422 	   183  
	 Impairment Losses	 191 	   1,767      
	 Operating Leases	 5 	   51    
	 Rates	 79 	   75  
	 Rent		 48 	   74  
	 Revaluation Losses	 569 	   1,385  
	 Repairs and maintenance	 104	 32	
	 Telecommunication Expenses	 50 	   47  
	 Travel and Accommodation	 114 	   92  
	 Wages and Salaries	 1,740 	  1,471 
	 Other Expenses	 726	  617  
Total Expenses	  7,292 	  8,488 

Profit/(Loss) before Tax for the Year	 4,773	  (1,762)

 	 Less Tax Expense	  157 	   164
  
Profit/(Loss) for the Year	 4,616	  (1,926)  
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Te Rünanga o Ngäti Awa  
STATEMENT OF CHANGES IN EQUITY					   
For the year ended 30 June 2010 (in New Zealand dollars)

	 	 	 	

	 	 	 	 Group
			   2010		  2009
			   $000		  $000
Equity Attributable to Equity Holders:
Equity at the Beginning of the Year	  88,402 	  87,569 	
	 	
	 Profit/(Loss) for the Year	 4,576	  (956) 
	 Other Comprehensive Income	 488 	  1,789   
	 Total Comprehensive Income	 5,064 	  833  
	 	 	 	 	
Ngäti Awa Equity at the End of the Year	 93,466 	  88,402 

Equity Attributable to Minority Interest:			 
Equity at the Beginning of the Year	 3,125 	  4,046   

	 Profit/(Loss) for the Year	 40	 (970)
	 Other Comprehensive Income	 -	 -
	 Acquisition of Minority Interest	 1500 	  49 
	 	 	 1,540	  (921) 

Minority Interest Equity at the End of the Year	 4,665 	  3,125 

Total Equity at the End of the Year	 98,131 	  91,527 

Te Rünanga o Ngäti Awa 
STATEMENT OF COMPREHENSIVE INCOME (continued)		
For the year ended 30 June 2010 (in New Zealand dollars)

	 	 	 	
	 	 	 	 Group
			   2010		  2009
			   $000		  $000

Profit/(Loss) for the Year	 4,616	 (1,926)   

Attributable to:
	 Equity Holders of Te Rünanga o Ngäti Awa 	 4,576	 (956)
	 Minority Interest	 40	 (970) 
	 	 	
	 	 	 4,616	 (1,926)
	 	 	 	 	
Other Comprehensive Income:	
Gains/(Losses) Recognised Directly in Equity	  
	 Other Financial Assets designated as Available-for-Sale	 488 	  1,789  

Total Comprehensive Profit/(Loss) for the Year	 5,104	 (137) 

Attributable to:
	 Equity Holders of Te Rünanga o Ngäti Awa 	 5,064	 915
	 Minority Interest	 40	 (1,052) 

	 	 	 5,104	 (137)
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Te Kei Merito 
Chairman, Te Rünanga o Ngäti Awa 
24 September 2010

Jeremy Gardiner 
Chief Executive Officer, Te Rünanga o Ngäti Awa 
24 September 2010

Te Rünanga o Ngäti Awa 
STATEMENT OF FINANCIAL POSITION					   
As at 30 June 2010 (in New Zealand dollars)	 	

	 	 	 	 Group
			   2010		  2009
			   $000		  $000

Reserves	 	 19,693 	  18,330 
Accumulated Surplus	 73,773 	 70,072 
Minority Interest	  4,665 	   3,125 	
Equity		   98,131 	   91,527  

This is represented by:	
What We Own:

Current Assets
Cash and cash equivalents	 30,539 	  22,649 
Accounts Receivable	 1,178 	  6,637 
Livestock on Hand	  1,680 	  1,011 
Other Assets	  - 	  28 
	 	 	 33,397 	 30,325 

Non-Current Assets
Investments	 18,987	 20,244 
Investment Properties	 7,653 	 7,726 
Fish Quota	  3,520 	  3,520 
Farm Woodlots	 759 	  759 
Forestry Land Assets	 16,725 	  17,330 
Intangible assets	 4,074	 -
Property, Plant and Equipment	 17,305 	 16,655 
Cultural Assets	  7,725 	  6,850 
Other Assets	  49 	 23   
	 	 	 76,797 	 73,107 

Total Assets	 110,194	 103,432 

Less What We Owe:

Current Liabilities
Accounts Payable and Accruals	  939 	 1,612 
Income Received in Advance	 5,541 	 6,195 
Current Portion of Term Loans	 45 	  45
Ngäti Hikakino and Ngai Te Rangihouhiri II Hapü	  3,892 	  3,427 
	 	 	  10,417 	  11,279 

Non-Current Liabilities
Term Loans	  1,646 	  626  
	 	 	  1,646 	  626 

Total Liabilities	  12,063 	  11,905 

Net Assets	 98,131 	 91,527 
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Te Rünanga o Ngäti Awa 
STATEMENT OF CASH FLOWS					      
For the year ended 30 June 2010 (in New Zealand dollars)	 	

	 	 	 	 Group
			   2010		  2009
			   $000		  $000
Net Cash From/(Used in) Operating Activities	 	 	
Cash provided from:		
Dividend income received	 323	 -
Grant and Funding Income	  6,227 	  5,989 
Interest Income Received	 2,377 	 1,901 
Farming Operating Income	 1,074 	  958 
Other Operating Receipts	 750 	  439 
Rental Income	  1,489 	  1,578 
Tax Refunds Received	  - 	  18   
	 	 	 12,240 	  10,883  
		
Cash applied to:		
Payments to Suppliers and Employees	 6,556 	  4,978 
Purchase of Livestock	  596 	  232 
Grants Paid	  422 	  150 
Interest Expense Paid	  19 	  3  
Income Tax Paid	  212 	 90  
	 	 	  7,805 	 5,453 
	 	 	 	 	
	 	 	 4,435 	  5,430  

Net Cash From/(Used in) Investing Activities	 	 	
Cash provided from:	 	
Proceeds from the sale of equity portfolio	  3,219 	  - 
Capital Distribution Received from Mätaatua Iwi Agency	  38   	  - 
Realisation of Associate’s Equity Accounted Earnings	 -  	 18 	
	 	  	 3,257  	 18 

Cash applied to:			 
Purchase of Investments	  595  	  10,051 
Purchase of Other Non-Current Assets	 948 	  138
Wharenui and Ngäti Awa Complex Capitalisation Costs	 875  	 634 
	 	 	  2,418  	 10,823 	
	 	 	 	 	
	 	 	 839	 (10,805)

Net Cash From/(Used in) Financing Activities	 	 	
Cash provided from:	 	
Income Received on behalf of Ngäti Hikakino and Ngai Te Rangihouhiri II Hapü	  174	  200 
Proceeds from minority interest parties	 1,500	 -
Loans received	 1,013	 -
	 	 	 2,687	 200

Cash applied to:			 
Loans Advanced to External Organisations	  26 	  23   
Repayment of Term Loans	  45 	  45 
	 	 	 71 	  68 
	 	 	 	 	
	 	 	  2,616 	  132 
	 	 	 	 	
Net Increase/(Decrease) in Cash Balances	 7,890	 (5,243)
	 	 	 	 	
Cash Balances at the Beginning of the Year	  22,649 	  27,892 

Cash Balances at the End of the Year	 30,539 	  22,649
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Auditorsʼ Report  
To the members of Te Rūnanga o Ngāti Awa 
 
 
 
We have audited the summary financial statements of the Rūnanga and Group for the year ended 
30 June 2010 on pages 13 to 17.   
 
Representativesʼ responsibilities 
 
The Representatives are responsible for the preparation and presentation of the summary financial 
statements in accordance with generally accepted accounting practice in New Zealand.   
 
Auditorsʼ responsibilities 
 
We are responsible for expressing to you an independent opinion on the summary financial 
statements presented by the Representatives. 
 
Basis of opinion 
 
Our audit was conducted in accordance with New Zealand Auditing Standards and involved 
carrying out procedures to ensure the summary financial statements are consistent with the full 
financial statements on which the summary financial statements are based.  We also evaluated the 
overall adequacy of the presentation of information in the summary financial statements against the 
requirements of Financial Reporting Standard No.43 - Summary Financial Statements.  
 
We have no relationship with or interests in the Rūnanga or any of its subsidiaries other than in our 
capacity as auditors and providers of other assurance services. 
 
Unqualified opinion 
 
In our opinion: 
 
(a) the amounts set out in the summary financial statements have been correctly extracted from 

the full financial statements of the Rūnanga and Group and are consistent in all material 
respects with the full financial statements, upon which we expressed an unqualified audit 
opinion in our report to the members dated 24 September 2010; and  

 
(b) the information reported in the summary financial statements complies with Financial 

Reporting Standard No.43 - Summary Financial Statements.  
 
We completed our work for the purposes of this report on 24 September 2010 and our unqualified 
opinion is expressed as at that date. 
 
 
 
 
 
Chartered Accountants Wellington 
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Te Rünanga o Ngäti Awa 
BOARD OF REPRESENTATIVES’ FEES AND OTHER PAYMENTS	
For the year ended 30 June 2010 (in New Zealand dollars)

Payments to Board Members under the Rünanga Charter
Under the Rünanga Charter clause 18.1(c), there is a provision for professional fees that can be paid to Board Members.  During the year 
ended 30 June 2010 the following board attendance meeting fees, other meeting fees and professional fees were paid to Board Members: 

Board Member	 Meetings	 Rünanga	O ther Trustee/ 	O ther	 Total
			A   ttended	 Meeting Fees	D irector/Committee 	 Payments
			   2010		  Meeting Fees	
				    $	 $	 $	 $

Mr B Aranga 	 9 	 2,835 	 -   	 -   	 2,835 

Mr M Aranga	 11 	 3,465 	 -   	  -   	 3,465 

Mr W Araroa	 9 	 2,835 	 1,200 	  -   	 4,035 

Ms N Brown 	  11 	  3,465 	  -   	  -   	 3,465 

Ms M Dodd	  8 	  2,520 	  5,525 	  -   	 8,045 

Mr C Elliott	  11 	  3,465 	  4,275 	  -   	 7,740 

Mr J Harawira 	 8 	  2,520 	  -   	  -   	 2,520 

Ms M Hepi	  11 	  3,465 	  -   	  -   	 3,465 

Mr P Hudson	 6 	  1,890 	  750 	  -   	 2,640 

Mr A Jaram	 10 	  3,150 	  -   	  31,910 	 35,060 

Ms E Ratahi-Pryor	 7 	  2,205 	  22,500 	  -   	 24,705 

Mr S Mansell 	 11 	  3,465 	  -   	  -   	 3,465 

Mr J Mason	  11 	  3,465 	  22,500 	  39,375 	 65,340 

Mr TK Merito	  10 	  45,000 	  -   	  -   	 45,000 

Mr P Ngaropö	 10 	  13,625 	  1,250 	  79,399 	 94,274 

Ms R O'Brien	  11 	  3,465 	  5,175 	  -   	 8,640 

Mr H Ranapia	 8 	  2,520 	  -   	  130,748 	 133,268 

Mr B Simpson 	 11 	  3,465 	  -   	  -   	 3,465 

Ms H Sisley	  11 	  3,465 	  675 	  -   	 4,140 

Ms M Sisley	  9 	  2,835 	  -   	  -   	 2,835 

Mr H Stipich	  9 	  2,835 	  -   	  -   	 2,835 

Mr R Williams	 7 	  2,205 	  -   	  -   	 2,205 

	 	  118,160 	  63,850 	  281,432 	 463,442

Employee Remuneration

Payments to Employees to be Disclosed under the Rünanga Charter

Under the Rünanga Charter clause 11.3, there is a requirement for the Annual Report to comply with section 211 of the Companies Act 
1993 but excluding information required by section 211(1)(g) where the Rünanga so decides pursuant to clause 11.6 (Protection of Sensitive 
Information).

During the year ended 30 June 2010 the number of employees or former employees, not being governors that received remuneration and 
any other benefits in their capacity as employees where the value exceeded $100,000 per annum were:

	 Number of Employees	

$100,000 - $110,000	 1 	

$140,000 - $150,000	 1 	
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Ngäti Awa Group Holdings Limited and Ngäti Awa 
Asset Holdings Limited, Executive Chairman’s Report 

Tënä tätou katoa

As Chairman, I am pleased to present the results of Ngäti Awa Group Holdings 
Limited (NAGHL) and Ngäti Awa Assets Holdings Limited (NAAHL) for the 2009-
2010 financial year on behalf of our shareholder Te Rünanga o Ngäti Awa.

Flood Damage at Ngäti Awa Farm
June was a tough month for Ngäti Awa farm. Two floods struck in quick 
succession wiping out every flood gate, two of three bridges estimated at over 
$150,000 each and damaging pasture and high country.

However two reports commissioned earlier, a Land Use Capability Study 
and Maraetotara Stream Riparian Management Plan, have provided critical 
information to help make decisions about what flood recovery investments 
need to be made, and where on the farm to invest in different land uses. So far 
a wide variety and range of land uses are being considered but it will take some 
time to make any particular changes to the current operation.  

In the meantime farm work continues as normal with additional predator 
control works being contributed by qualified and experienced Ngäti Awa 
contractors.  

Financial Results

The combined Ngäti Awa Group Holdings Limited and Ngäti Awa Asset 
Holdings Limited’s financial results for the year ended 30 June 2010 was a net 
surplus after tax of $5.5 million. This is a significant improvement compared 
to the previous year’s net deficit after tax of $6.2 million.  In contrast to 2009, 
reductions in valuations (required under the accounting standards) due to 
unfavourable economic conditions were reduced.  The asset write ups/(downs) 
that are included in the Income Statement as non-cash adjustments are set out 
in the table below:  

Asset	 Revaluation Amount

Carbon Credits – valued at November 2009	 3,728,000

Carbon Credits – revaluation at 30 June 2010	 (191,000)

Investments in Shares via Unit Trusts	 840,000

Forestry Land	 (496,000)

Investment Properties	 (73,000)

Livestock	 (30,000)

Manu Hou Investments	 28,000

Total	 $3,806,000
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There was a significant “one off” gain from recognising $3.7 million of  income relating to carbon 
credits allocated to forestry land due to the enactment of the Emission Trading Scheme. 

Equity markets have remained volatile over the year, however a gain of $0.84 million was achieved. 
The Board redeemed the investment in the Alliance Bernstein global equity funds on 30 April 2010 
as the European sovereign debt crisis appeared to be escalating.  This realised a gain for the year of 
$0.5 million but an overall loss of $1.5 million since the Alliance Bernstein investment was made. 
Remaining equity exposure is $5 million spread over New Zealand and Australian shares via the 
Brook Alpha Fund.

The reduction in forestry land valuation relates to a reduction in the rental income from this land 
and is in line with management expectations.

The valuations of other major assets, Ngäkauroa Dairy Farm joint venture, ACE Fish quota, Aotearoa 
Fisheries Limited Shares and Birnie Capital Property Partnership have not changed from 2009.

The valuation of the Bond Portfolio increased $0.5 million, however the movement in this asset  is 
recorded in an asset revaluation reserve (i.e. direct in equity) rather than the income.

Fixed  interest revenue earned of $1.3 million was similar to the prior year of $1.5 million despite 
reductions in interest rates.  This is due to the performance of the $10 million bonds portfolio  which 
returned 7.34% (gross).  This portfolio will provide some protection against low interest rates in the 
short term.

Cash flows remained strong in 2010 with positive operating revenue inflows exceeding $4.4 million 
(2009: $4.4 million).  

An investment of $3.5 million was made in Manu Hou Limited Partnership during the year. Manu 
Hou has been established in conjunction with other Ngäti Awa trusts to invest $5 million into 
the Direct Capital IV Fund which is a vehicle for direct equity investments into private companies. 
This investment has a capital growth objective and has a time frame of 10 years. Direct Capital IV 
Fund had made two investments by 30 June 2010 and Manu Hou has recorded a corresponding 
investment gain of $28,000.

Income from the Ngäkauroa Dairy Farm Joint Venture was 22% above budget. A Dairy herd of 496 
units was purchased at a cost of $0.7 million. The farm now has a lower order share milker and will 
have improved long term profitability.

The total combined assets of the commercial operations (including minority interests) has increased 
$13 million to $89 million (2009: $76 million).  This increase is due to recognition of Carbon Credit 
intangible asset, share and bond  investment increases and livestock and plant purchases on the 
dairy farm (financed from borrowing) and inclusion of minority interest funds contributed to Manu 
Hou Limited Partnership.  Also the $5 million cash received from the Bonisch Road settlement was 
transferred from Te Rünanga o Ngäti Awa.  
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Return on total assets for 2010 is 7% (2009: -8%).  This return has been bolstered by the “one off” 
recognition of $3.5 million (net) of carbon credit revenue. The return is 3% if carbon credit revenue is 
ignored.

The graphs below quantify by asset the net surplus/deficit and return on investment.  The direct costs 
for revenue generating activities have remained consistent with last year.  

Drystock Farm	 Forestry Land	 Property	 Fisheries	 Dairy Farm	 Birnie Capital	 Fixed Interest	 Shares	 Manu Hou

Drystock Farm	 Forestry Land	 Property	 Fisheries	 Dairy Farm	 Birnie Capital	 Fixed Interest	 Shares	 Manu Hou

Note – The Drystock farm land is owned by Te Runanga o Ngati Awa and leased to Ngati Awa Group Holdings Limited.  If the value of the 
farm land was included then the return on investment for the Drystock farm would be -1.17% (2009: 3.8%).
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GOVERNANCE

In accordance with the Charter, one third of directors must retire each year. This year, Joe Mason 
and Taari Nicholas were reappointed as directors by the Rünanga for a further three year term. 
Throughout the year we also established an investment sub-committee to screen and assess new 
investment opportunities as they arise in accordance with the boards strategic investment objectives. 

FUTURE DIRECTIONS

While we hope that the worst of the global economic recession is behind us, Ngäti Awa Group 
Holdings Limited will continue to take a strategic and measured approach to new investments; 
however we will also continue to explore new options for the development of our existing asset base 
to its fullest potential.

We have continued on from last year in fostering and leading strategic alliances with our own Ngäti 
Awa trusts and incorporations as well as other iwi particularly in the industries of fishing, forestry 
and agriculture. 

Finally, I would like to acknowledge the effort of Tiaki Hunia, General Manager and that of the Ngäti 
Awa farm committee, my fellow Ngäti Awa Group Holdings Limited Directors, the Rünanga Chairman 
and hapü representatives, the CEO and staff of the Rünanga, for their commitment and support. It 
has been a privilege to work with you, and I look forward to next year as we continually strive to 
serve our iwi to the best of our ability.

Kia ora tätou katoa

Sir Harawira Gardiner

Executive Chairman

Ngäti Awa Group Holdings Limited

Drystock Farm	 Forestry Land	 Property	 Fisheries	 Dairy Farm	 Birnie Capital	 Fixed Interest	 Shares	 Manu Hou

Drystock Farm	 Forestry Land	 Property	 Fisheries	 Dairy Farm	 Birnie Capital	 Fixed Interest	 Shares	 Manu Hou
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Turangawaewae
Cultural Identity & Connectivity

Ngäti Awa will have a living culture that is 
vibrant and where the iwi can have confidence 
and pride in being Ngäti Awa.

Our traditions, customs and language will be 
understood and practiced in our homes, schools 
and communities, as well as on our marae.

Our marae will be dynamic, fully functioning, 
inclusive, sustainable places.

Our wharenui, Mätaatua, will be restored and we 
will celebrate our connections to each other and 
our pride as an iwi.
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Mauri Ora
Resources, Independence, Sustainability

We will have access to, and control of, our 
customary resources and be able to exercise 
kaitiakitanga over sites and landscape features 
of significance to us, in perpetuity.

Custodiands of Pütauaki maunga will be 
returned to Ngäti Awa.

We will become economically independent by 
achieving high levels of learning and skills and 
by having access to institutions that value and 
meet our needs.

We will have sufficient collective resources to 
create our own education, training and financial 
institutions if necessary to create a sustainable 
future and achieve our potential.
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We will have access to health institutions that 
are multi-dimensional; caring for our physical, 
spiritual and cultural wellbeing.

Our homes, communities and marae will be 
smoke, drug and gang free.

Our kaumätua will be cared for by their whänau.  
Rangatahi will be empowered to reach their 
potential.

Homes will be safe and warm.  Parents will have 
the skills, support and resources they need to 
raise their families.

Toi Ora
Optimum Wellbeing 



28 29 Annual Report 2009-2010

Our kaumätua will guide us on our journey; 
providing protection of our customs and 
traditions and mentoring younger generations.

Our leadership will be inspiring and inclusive.

Our hapü will be unified and strong.

We will be recognised wherever we go as Ngäti 
Awa; the iwi likened to the adze - so strong that 
we can loosen the sun.

Tū Pakari
Leadership & Hapü Unity
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Development Ngäti Awa  

Tënei te mihi atu ki a koutou, ngä uri whakaheke o Ngäti Awa, ngä kaipupuri i ngä tikanga ö rätou 
mä. Tënä koutou katoa. 

Sadly this year we marked the passing of Patrick Hudson, Trustee of Development Ngäti Awa 2005 
to 2010. Patrick provided a steady hand to the trust and was passionate about developing initiatives 
that would make a difference on the ground for the most vulnerable of Ngäti Awa.

Patrick’s guidance to staff was always practical and delivered in a quiet but direct way. He will be 
sadly missed by us all.

Staff movements

Edwina Merito (Senior Advisor) made a significant contribution to Ngäti Awa development prior to 
her departure in May 2010; in particular, Ko Ngäti Awa te Toki and Te Ara Poutama o Ngäti Awa.  

Kemi Matarae-Riritahi (Poutakawaenga) departed Development Ngäti Awa in 2010 to undertake 
further studies. Kemi contributed to the delivery of the Ngäti Awa Marae Toolkit and we wish her well 
with her studies.

Strategic Focus

The long-term strategic objectives Development Ngäti Awa focuses on are:
•	 Language and Culture: Strengthening Ngäti Awatanga
•	 Hapü and Iwi Development: Improving whänau, marae, hapü and iwi capability
•	 Education and Training: Supporting educational achievement all at levels
•	 Ngäti Awa Health and Wellbeing: safe, healthy and secure environments for whänau 
•	 Organisational Development: Communicating with Ngäti Awa members, hapü and marae.

Achievements

A significant milestone was achieved with the launch of ‘Ko Ngäti Awa te Toki’, our collective 
aspirations for 2050.  During March and April 2010, Te Rünanga o Ngäti Awa released the DVD ‘Ko 
Ngäti Awa Te Toki’ and website www.ngatiawa.com.  The website went live on Waitangi Day 2010 and 
the DVD was launched at a special Ngäti Awa concert held at Te Whare o Toroa Marae.  
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The success of the launch of Ko Ngäti Awa Te Toki was supported by an intensive campaign which 
was covered by local and international media alike and featured in the Mäori Television rangatahi 
programme HAA.  About 800 people attended the concert which was headlined by local Ngäti Awa 
soulstress Maisey Rika and international hip-hop act, the Kumpnee, along with a whole host of 
amazing Ngäti Awa talent.

Other major developments in 2009/2010 also include the development of Te Ara Poutama o Ngäti 
Awa – the strategic framework for Te Rünanga o Ngäti Awa group.  Building on ‘Ko Ngäti Awa te Toki 
– the collection of iwi aspirations’, Te Ara Poutama o Ngäti Awa provides direction and clear goals 
that Te Rünanga o Ngäti Awa group will work towards. 

Development Ngäti Awa continued to deliver marae and hapü focussed initiatives:
•	 Information and training workshops.
•	 Ngäti Awa Marae Toolkit (17 marae insurance assessments completed, 16 marae/hapü strategic 

plans developed, 13 fire safety marae reports completed).
•	 Supporting a range of hapü development projects.

The Essential Housing Repairs programme continued to be delivered with 27 homes being repaired 
with a total value of $543,550.49.

279 Te Rünanga o Ngäti Awa Tertiary Grants and 8 Te Rünanga o Ngäti Awa Scholarships were also 
distributed to students this year.  The Tertiary Grants ceremony was held at Te Paroa Marae.

The Co-Production initiative which commenced in 2007, in collaboration with Te Puni Kökiri, has 
now been concluded.  All the milestones have been achieved and an evaluation report has been 
completed.

Strategy and Policy Focus

In 2009 and 2010, the key focus for Development Ngäti Awa was continuing to build the strategic 
and policy capability of Development Ngäti Awa, as essential precursors to achieving improved social, 
cultural and economic outcomes for ngä uri o ngä hapü o Ngäti Awa.  

In part, this required making a clear differentiation between the policy and strategic functions 
of Development Ngäti Awa and the service delivery activities.  It is expected that this will better 
streamline resources and outcomes; policy and strategies will drive the services delivered as opposed 
to government funding streams or solely government initiated policies and strategies.

The task ahead is for Te Rünanga o Ngäti Awa group is to rise to the challenges of leading and 
implementing Te Ara Poutama o Ngäti Awa. Te Rünanga o Ngäti Awa will need to work with partners 
and other Ngäti Awa groups to ensure all of our efforts are contributing and striving towards Ko 
Ngäti Awa te Toki in a consistent and transparent way.

Leonie Simpson 
Manager 
Development Ngäti Awa
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Environment Ngäti Awa

Strategic Focus
All things exist in time and space. For Ngäti Awa our place is here and our time is now.
This is our place in the world and we are its kaitiaki.

Environment Ngäti Awa strives to support the iwi in the active exercise of kaitiakitanga.
Here are some of the outstanding mauri enhancement and kaitiakitanga works undertaken by our 
people this year.

Te Ohu Mo Papatüänuku – Kopeopeo Canal Bioremediation Trials Project 
Te Ohu Mo Papatüänuku is a project that tests whether plants can de-contaminate sites, soils and 
sediments.

Since October 2009 Te Rünanga o Ngäti Awa has been collaborating with Sawmill Workers Against 
Poisons (SWAP), the Bay of Plenty Regional Council, Whakatäne Mill (formerly Carter Holt Harvey 
Whakatäne), scientists from the Universities of Waikato and Massey, and graduates from Te Whare 
Wänanga o Awanuiärangi in a trial project to test bioremediation methods.  If the methods are proven 
to work, then they will be identified in Ngäti Awa planning instruments and promoted for use in a 
campaign to clean up of every contaminated site in our rohe. 

Now well underway, the project is receiving national and international attention. In August a 
delegation from the Chinese Ministry of Environmental Protection visited the project site. The project 
has been funded by the Health Research Council of New Zealand.  
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Tarawera River Memorandum of Understanding and Mauri Enhancement 
During the Tasman Mills consents process, Ngäti Awa sought to establish a forum to focus on mauri 
enhancement of the Tarawera River and environs. The ‘Tangata Whenua’ forum was supported 
by Tüwharetoa (BOP), Ngäti Rangitihi, Norske Skog and Carter Holt Harvey and the initiative was 
formalised at a signing ceremony earlier this year. 

The memorandum requires iwi and the companies to meet on a regular basis to discuss consent 
compliances, operational advances to minimise adverse environmental effects and to identify mauri 
enhancement projects. The latest proposal to operate a catch, carry, grow and release programme for 
long fin tuna into eastern Bay of Plenty rivers is being researched at present.

Mauri Enhancement Champions
Environment Ngäti Awa acknowledges all the Mauri Enhancement Champions who have inspired 
others to participate in kaitiakitanga activities.

Carrying on from his stint at Te Mapou last year, Miro Araroa has reached across the river to help 
Ruaihona Champions Monica Maniapoto and Helen Sisley to clear, prepare and plant the Hekerangi 
River banks.

Largely sponsored by TrustPower Limited with some funding from Environment Bay of Plenty for 
the Ruaihona river bank, the Mauri Enhancement Projects have seen river banks cleared and close to 
6,000 trees planted to protect and beautify the Rangitaiki River.

Beverley Hughes 
Manager 
Environment Ngäti Awa
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Ngäti AWA RESEARCH AND ARCHIVES

Tënä tätau katoa. Ko tënei hoki te mihi maiohä ki a tätau kua whai wähi mai ki te äta titiro ki tënei 
rïpoata. Ko te tümanako mä ënei kupu maramara nei ka puta he märamatanga mö te ähuatanga o 
tënei röpü a tätau me ngä mahi mö te tau kua pahuri nei.

Ngäti Awa Research and Archives Trust continues its work as the primary repository of historical, 
cultural and customary information and records regarding Ngäti Awa.

Established in 1994 after more than two decades of concentrated research for the Ngäti Awa 
Raupatu, the Trust offers students, schools, researchers and whänau access to important tribal 
information.

projects

Ngäti Awa Mataitai Reserve Research
This year Ngäti Awa Research and Archives interviewed a number of people who have significant 
knowledge of our customary kaimoana gathering practices.  Their interviews have been included in a 
final report that will be used by the Ngäti Awa Customary Fisheries Authority for their application for 
a Mataitai Reserve. 

This research documents important information about our customary practices which will be held in 
archive for future generations.

We are very grateful for the support and information that has been given freely to support this 
kaupapa.  

Life and Living in Advance Age Cohort project (LILAC)

This is a study, in association with The University of Auckland, of those of advanced age living in the 
Bay of Plenty and Lakes District Health Board areas.  The aims of the study are to:
•	 Establish those things that make for successful ageing.
•	 Establish the pathways in advanced age.
•	 Understand the comparative importance of health, frailty, cultural, social and economic factors 

to relevant outcomes.

Ngäti Awa Research and Archives are interviewing both Mäori (80 to 90 years) and non-Mäori 
(85 years of age) who reside in Ohope, Whakatäne, Waimana, Ruätoki, Taneatua, Te Teko, Onepü, 
Kawerau, Thornton and Matata.   

Little is known about how and why people live a long life.  This study honours the contribution of 
people of advanced age to society and records their experiences of a long life. 

There are fewer than 300 elders in this area that qualify for this study.   We would like to talk to 
them.  Their experiences and stories can help the different agencies plan for the future health of our 
elders.
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Waahi Tapu o Tarawera
Mäori Investments Limited commissioned Ngäti Awa Research and Archives to assist MIL Directors, 
Te Rau Chapman and Patio (Graham) Te Rire, provide a report on three specific land sites within the 
Tarawera Forest to assist in the protection of these areas.

The report contains the location and histories of these land marks, Ötühangü, Te Haehaenga and 
Maunga Whakamana, and more importantly, examines the reasons why these sites are significant to 
whänau, hapü and iwi. 

A literature review was undertaken and interviews were conducted with people who had knowledge 
of the three sites.  Much of the primary information was gleaned from the Mäori Land Court Minute 
Books.  A copy of the Report can be obtained from Mäori Investments Limited. 

Maori Investments Limited (MIL) – Unidentified/Unclaimed Shares
As at 2009 there were approximately 5,422 shareholders on the MIL Register.  3300 or 61% were 
classified as unidentified or unclaimed.  These shares are valued at $14 million.  

Ngäti Awa Research and Archives was commissioned by MIL to locate the whakapapa of their top 
100 shareholders.  These shareholders date back to the 1880s and in some cases involve up to five 
generations.

We were successful in identifying the whakapapa for 84 of the top 100 unknown shareholders and 
66 of the minor shareholders.  The value of this is approximately just under $2 million.  We were able 
to provide to MIL the details of at least one key whänau member for each of those shareholders to 
enable them to start the process of contact and succession.   

Ngäti Awa Awards – 28 November 2009
The Ngäti Awa Awards system recognises and celebrates the long-term contributions made by ngä 
uri o ngä hapü of Ngäti Awa while they are still alive. For 2009, the Rangimarie group was awarded 
the collective award ‘He Hei Mapuna’ as a collective tribute for their services and support to Ngäti 
Awa in pohiri, kapa haka and wero.  They accepted their award with emotion and appreciation that 
their efforts had been recognised by their people.

Ngäti Awa Membership
As of June 2010 there were around 19,000 registered members.  Having an up-to-date Register helps 
the Rünanga communicate with our members more effectively.  This year, the Ngäti Awa Register 
was made available online, making it easier and more accessible for Ngäti Awa members to register 
or update their details.   

Go to www.ngatiawa.iwi.nz to register or update your details. 

Noti Belshaw 
Manager 
Ngäti Awa Research and Archives
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Ngäti Awa Customary Fisheries Authority

Purpose 
The purpose of Te Rünanga o Ngäti Awa Customary Fisheries Authority is to engage in the sustainable 
management of our customary fisheries.

Achievements 

Pataka
The Pataka kai has proved to be a very successful initiative.  Over a twelve month period, we have 
distributed over one tonne of fish to Ngäti Awa marae to support tangihanga. If marae are having 
other hui fish can be purchased directly from AFL at wholesale prices.  For any inquiries about this, 
hapü can contact Charlie Bluett at the Rünanga office (07 307 0760).  

Mataitai
The Authority is preparing an application to establish a Mataitai Reserve within the current Rohe 
Moana. A Mataitai Reserve allows the Authority to implement customary regulations. The introduction 
of any new regulation is subject to a public consultation process.

The only outstanding issue is the coexistence of limited commercial fishing within the proposed 
Mataitai area. Under current customary regulations, once approved, all commercial activities cease 
however a process exists for re-introduction of commercial activities (subject to approval by the 
Minister of Fisheries).

Rohe Moana Research Project
Late last year we were successful in securing funding from the Ministry of Fisheries to undertake a fish 
and shellfish survey within key customary harvest sites within the Rohe Moana and more particularly 
the proposed Mataitai Reserve. 

The secondary component of the project was to under a cultural harvest survey by interviewing known 
Ngäti Awa divers and fishermen.  This work was undertaken by Ngäti Awa Research and Archives Trust.  
The information gathered is of immense value; we now know the state of our resources and are in a 
better position to make decisions around how we should manage these species going forward.

National Eel Workshop
The Ngäti Awa Customary Fisheries Authority took the lead role in calling and hosting a national 
eel workshop in conjunction with Te Whare Wänanga o Awanuiärangi and Mai Ngä Kuri a Wharei ki 
Tihirau Iwi fisheries forum.

The Hui was well attended by all those with an interest in eels including iwi representation from 
around the motu, scientists, commercial and recreational users and government departments. 

Ngäti Awa Customary Fisheries Authority Members of Joe Mason, Helen Sisley, Te Kei Merito, Brian 
Simpson, Bill Kerrison, Pitau Williams, Charlie Bluett and Vicky George.	

John Hohapata-Oke 
Chairman 
Ngäti Awa Customary Fisheries Authority
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Maimai Aroha 

Patrick Hudson
22 October 1946 – 12 May 2010

Haere rä e hika, whakarere iho, mä te roimata, kaua e riringi.

Patrick Hudson was born 22 October 1946 in Whakatäne to Henry Hudson and Wiripene Merito.  He grew 
up at the whänau homestead in Wairaka and was a mokopuna of Merito Hetaraka and Peti Horomona.  
Merito was a prominent leader of Ngäti Hokopü and Ngäti Pükeko hapü and Ngäti Awa iwi.

Pat attended St Josephs Primary School and Whakatäne High School.  He was an all round sportsman 
who was very competitive and did not like to lose.  He played softball in Rotorua, gaining both his BOP 
and NZ Softball umpiring badges.  Slowing down he played outdoor bowls, darts and other various 
activities.

Pat married Amy Matehaere Thrupp in Whakatäne on 9 September 1967 when he was employed as a 
Millhand at Tasman and Whakatäne Board Mills.  Shortly after, they moved to Rotorua where he gained 
employment with NZ Post office as an adult apprentice for the Telecommunications department.  He 
became a qualified technician, a supervisor then finally a manager.  Pat and Amy eventually returned 
home in 1982 when he transferred as manager for the Whakatäne Telecommunications department.  
Upon finishing his government service he recognised a need to work for his whänau, hapü and iwi.

Over the years both Pat and his wife Amy provided support and guidance whenever it was needed to 
whänau and the Wairaka community. Pat was a passionate member of Wairaka Kohanga Reo, Chairperson 
of Wairaka Kokiri Trust and was dedicated in ensuring their futures.  He was also a loyal Trustee for Te 
Puna Ora o Mätaatua where he made a significant contribution to the improvement of Maori Health 
services.  As a long standing representative of his hapü on Te Rünanga o Ngäti Awa he was one of the 
many devoted individuals who worked tirelessly towards the settlement of Ngäti Awa Raupatu claims.  
Pat was well known for his humility, aroha and unflagging efforts to uphold the mana of his beloved 
Wairaka Marae until his retirement as Chairman in December 2009.

Despite his illness during the past year Pat continued to support both his marae and the Rünanga to the 
very end.  Pat passed away peacefully at his home surrounded by his loving family and hapü at the age of 
63 years and is buried at Kapüterangi urupa in Whakatäne.

Pat will be remembered as a gentleman, a man of great integrity who committed his time with the 
people, for the people and to serve the people.  He is dearly missed by his wife Amy, their children 
Patricia, Fredrick, William and Terrance and the many wonderful mokopuna and tuarua of whom he was 
very proud of and loved. 

The loss of a branch doesn’t destroy a tree whose trunk consists of heart wood.

Whaia atu te Kahui Ariki, te Kahurangi i mua i a koe, haere, moe mai i roto i te Ariki



38Annual Report 2009-2010 39

MÄtaatua Wharenui

After many years of planning and development the Rünanga has started the final phase of the 
rebuilding of Mätaatua Wharenui.

Mätaatua was originally built in Whakatäne by Ngäti Awa under the oversight of Apanui Te 
Hamaiwaho and his son Wepiha Apanui and was opened in 1875.  In 1878 the Wharenui was 
dismantled and shipped to Sydney by the Government to be exhibited at the Sydney International 
Exhibition 1879 and then at the Melbourne International Exhibition.  It was then sent to London 
where it was erected in the gardens of the Victoria and Albert Museum before being stored.  In the 
1920s the Wharenui was returned to New Zealand to the Otago Museum where it was put on display 
until finally being returned to Ngäti Awa as part of our Treaty settlement in 1996.

Since that time the Rünanga has been working to restore the carvings which were damaged on its 
journey and recreate all the tukutuku panels which had all been lost.  In 2006 the Rünanga agreed to 
rebuild Mätaatua as a living marae at the old Telecom site at Wairaka.  

This year the Rünanga undertook a review of the process and adopted a new design.  The design 
reflects the importance of the Wharenui as the focus for the site.  Architect Desmond Freeman of 
DWP says “The inspiration for the design of the site was drawn from the appropriately dominant 
role of the Mätaatua Wharenui itself. The adjacent structures and landscape have been designed to 
compliment rather than compete with the Wharenui in terms of form, positioning and architectural 
style. The contemporary shapes and materials employed in those buildings respect the traditional 
style of the Wharenui while emphasising their contemporary function and the future of the Ngäti 
Awa.”   

There are two other buildings on site; the wharekai (called Te Aroha o Ngäti Awa) and a multipurpose 
building which can be used to display information about the Mätaatua, arts and culture exhibitions 
or meetings.  “It was important to ensure that the site was flexible enough to accommodate a wide 

Mätaatua Wharenui centre, Te Rau o Ngäti Awa (wharekai) left, meeting space right.
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range of hui, conferences, visitor experiences and events,” says Rünanga Chief Executive Jeremy 
Gardiner.  “This design caters for the biggest hui we have as well as being able to accommodate 
smaller meetings.”

Another aspect of the site is providing an experience for local, national and international visitors.  
Visitors will be able to come on site, learn about the story of the Mätaatua and experience the 
Wharenui itself.  

Resource consent has been given for the project and building is expected to begin during October 
2010 with a target opening date of mid April 2011.  Te Rünanga o Ngäti Awa Whakaruruhau Sir 
Sidney Mead (Hirini Moko) is looking forward to the opening of the Wharenui.  “Mätaatua has been 
away from home for a long time.  It will be good to see it finally standing at Whakatäne again.”  

Preparations are also getting underway for opening of the Wharenui.  A haka party of 300 is the 
target and new haka are being developed for the occasion.  The Rünanga will be working with all the 
hapü to ensure that every group can contribute to the opening.

View from Waharoa. Images supplied by DWP Design Worldwide Partnership.
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Rapua e Te Iwi, ngä Kai o Ngä Atua

People search for the food of the gods

REKA the marae based project aimed at developing sustainability within Ngäti Awa marae was launched 
in a pilot series of weekend wänanga at Tuteao and Rangataua marae from August 2009 to January 2010.

Raised kitchen garden beds, a herb garden, kitchen orchard, compost system, fertilization and a 
propagation area were established at each marae under the direction of expert tutors of permaculture. 
The key principles of permaculture focus on caring for the earth, caring for people and sharing resources 
and the workshops revived fond memories in many pakeke and kaumätua of their parents, kuia and 
koroua who spent many hours working  in their maara kai, feeding and taking care of  whänau, friends 
and their marae.

Ngä Maihi and Ngäti Rangataua were encouraged back to their marae for the weekend wänanga to 
learn a combination of both old and new techniques to grow, prepare, cook and eat kai. Some stayed the 
weekend at the marae and others popped in and out throughout the wänanga. Good fun, lots of laughs 
while learning was rampant throughout and the hapü dynamics and energy was highly charged and 
interesting to be part of. 

Menus offered lots of fresh fruit, vegetables, healthy snacks, wholesome soups and tasty stews, fish, and 
or kai moana when available were also a delicious treat . “Marae made” hummus, guacamole and fresh 
salads from the marae gardens offered new tastes and flavours for both rangatahi and pakeke.  Burgers, 
wedges and gourmet pizzas prepared and cooked by some of the tamariki and rangatahi were a welcome 
treat and offered new learning to the hapü about how to cook tastier, healthier kai both at the marae and 
at home. The permaculture workshops were interactive and energised and kept the hapü thinking and 
zumba, jump jam and marae aerobics sessions offered the physical balance to keep the hapü busy. The 
tamariki enjoyed the assortment of games and activities offered as well as helping in the gardens and 
kitchens.

REKA has been developed further since the pilot to include more concepts and incentives to encourage 
more rangatahi and young families to attend the next REKA wänanga that will be held in four more 
Ngäti Awa marae this spring and summer with the first scheduled to start at Rewatu and Iramoko marae 
starting soon.

REKA Project Manager Mate Heitia from Ngäti Rangataua will keep participating hapü informed of dates 
and times of wänanga. She can be contacted on 021 1222 104 or mate.heitia@vodafone.co.nz for any 
queries.



40 41 Annual Report 2009-2010

Te Rünanga o Ngäti Awa Hakinakina Grants 2010 

Te Rünanga o Ngäti Awa recognises that sporting achievement at a national or international level 
enhances an individual’s ability to participate in education, the work force and the community.  

Te Rünanga o Ngäti Awa Hakinakina Grants are awarded to registered Ngäti Awa members who are a 
national or international representative of a Sport and Recreation Council (SPARC) recognised sport.  
The grants are valued at up to $500.00 per annum per applicant and may be awarded for travel 
costs, entry fees or equipment.

This year Te Rünanga o Ngäti Awa awarded ten Ngäti Awa Hakinakina Grants.  The recipients are 
diverse in their chosen sport ranging from volleyball, touch, rugby and waka ama.  We congratulate 
all these recipients and wish them well for the future.

2010 Recipients
•	 Ruahei Demant, Ngäti Pükeko	 •	 Cameron Rio-Kumeroa, Ngäti Pükeko
•	 Cassidy Katu, Te Pahipoto	 •	 Maia Westrupp, Ngäti Hikakino
•	 Kiritapu Demant, Ngäti Pükeko	 •	 Hemi Wahapango, Ngäi Taiwhakaea
•	 Yasmeen Ngaropo, Te Tawera	 •	 Awhina Savage, Te Pahipoto
• 	 Rachel Wikeepa, Ngäti Hämua	 •	 Clayton Ngawharau, Ngäti Pükeko

Eligibility
•	 Be an individual who is registered with Te Rünanga o Ngäti Awa as a member of Ngäti Awa.
•	 Be representing either a national or international sport as recognized by SPARC 	

(www.sparc.org.nz).
•	 Be engaged with an participating in hapü, marae or iwi activities and events.
•	 Complete and submit the application form and all required information and documentation 

PRIOR to any travel or sporting event you are applying under.

Cassidy Katu, Pahipoto
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Ngäti Awa Tertiary Education  
Grants And Scholarships 

Te Rünanga o Ngäti Awa is committed to supporting lifelong learning and excellence in education. 
We celebrate tertiary student achievements by offering the Tertiary Grants, Scholarships, Internships 
and hosting students and their whänau at the annual Te Rünanga o Ngäti Awa Tertiary Presentation 
day. 

Education Grants, Scholarships and internships form the basis for Ngäti Awa educational 
advancement and to reconnect ngä uri o Ngäti Awa to te rohe o Ngäti Awa and Te Rünanga o Ngäti 
Awa. 279 education grants and 8 scholarships were awarded in 2010.

Successful scholarship recipients are given financial assistance towards their studies for up to two 
years. Applicants are required to submit an application annually which demonstrates academic 
excellence and continued engagement with their marae, hapü and iwi.  

Education Grants are tiered, differentiating between levels of study and full-time or part-time study 
which determines the grant amount that the recipients received.  

Presentation day 

The Presentation day is an opportunity to celebrate student educational achievements and to also 
reconnect students with their iwi, hapü and whänau, and also each other.  It is also an opportunity to 
update students on upcoming events and to discuss current issues.

For some students and their whänau, this maybe one of their first opportunities to come together as 
Ngäti Awa so it is an important celebration of Ngäti Awatanga as well.

Scholarship 2010 recipients
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Ngäti AWA SCHOLARSHIP RECIPIENTS 2010 
Nimbus Staniland, Ngä Maihi, Conjoint degree in Arts and Business
Reina Tua, Ngäi Tamaoki, Bachelor of Nursing
Kura Paul-Burke, Ngäi Tamapare, Masters of Indigenous Studies
Tumuwhare Rangitukehu, Ngäti Hämua, Bachelor of Te Reo Maori
Paula Taitoko, Ngäti Hokopü Te Whare o Toroa, Bachelor in Social work
Jacob Edwards, Ngäti Pükeko, Conjoint degree in Medicine and Surgery
Jeremiah Taylor, Te Kahupäke, Conjoint degree in Engineering (Hons) and Commerce
Shelley Thompson, Te Warahoe, Bachelor of Applied Social Science

Ngäti AWA TERTIARY EDUCATION AWARD RECIPIENTS 2010 

Ngä Maihi 
Olivia Cleave
Abigail Davis
Kelly-Ann Edwards
Wini Geddes
Joshua Maitland Greig
Tracey Lee
Morgan Piesse McKenzie 
Josephine Minarapa	
Sophie Minarapa
Te Aokahari Niao	
Shanna Parsons	
Jodie Pryor	
Te Manaakitanga Pryor	 
Titihuia Paea Pryor	
Zantana Kimiora Raerino-Bell	
Meagan Rewa Reuben	
Darlene Smith	
Grace Aroha Stone	
Maria Tamatea	
Iri Edith Marion Taotahi	
Rawiri Tapiata	
Keri Topperwien	
Rihi Vercoe	
Julie Williams	
Paula Woods	
Charlotte Yarnton	

Ngäi Taiwhakaea II
Moerangi Louise Black	 	
Ranui John Black	
Holly Casey	
Jacob Elijah Castle-Tauroa	
Craig Crompton-Kingi	
Michelle Gabriel	
Maureen Greenfield	
Dianne Harawira	
Orini Johns	

Chrissie Keepa	
Erana Leaf	
Stefan McIntyre	
Nelson Ohorere Milosevic	
Deborah Mitchell
Barbara Riripeti Reneti	
Elisha Rolleston	
Kendall Stevenson	
Tyla Stevenson	
Nathan Te Hurinui Stewart	
Regan Studer	
Manukorihi Tarau	
Dylan Te Aute	
SharynTe Aute	  	
Verbena Te Ranga	
Mini Tipene	
Tuhapo Tipene	
Karamea Tukukino	
Talia Wahapango	
Jenny Wahapango-Kingi	
Courtney Wana	

Ngäi Tamaoki
Josephine Apihai	
Turiri Poai Apihai	
Helen Amohia Collier	
Colin Raimona	
Riki-Mari Aramoana	
Margrethe Hunia	
Gloria Hunia	
Billy Jo Hunia	
Tania McLean	
Wairaka Teua	
Reina Tua	

Ngäi Tamapare
Vicki Murray	
Tamahae Brown	

Sharon Heta	
Megan Mankelow	
Mereana Moko	
Waka Paul	 	

Ngäi Tamawera
Juliett Elliott	
Hemi James Hill	
Aimii Finnegan 
Ramanui	
Pirihira Gemmell 
Olivia Gibbons	
Corrina Kohu	
Ipari Morison	
Cilla Onehi-Kingi	
Hingangaroa Smith	

Ngäi Te Rangihouhiri
Stacey-Maree Morrison	
Luke Barrington	
Jay Louise  Murphy	
Erin Te Pou	

Ngäti Awa ki Pöneke
Hannah Skidmore	
Jacqueline Davis	
Te Taiawatea Moko-Mead	
Hinetaapora Moko-Mead

Ngäti Awa ki TAMAKI 
MAKAURAU
Charlotte Bluett Marr	
Deleraine Puhara	
Erin Skidmore	
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Ngäti Hämua
Ani Dimitro	
Jubert Moeke	
Veronika Kupa	
Rahera Mcintyre	
David McIntyre	

Ngäti Hikakino
Michael James Hall	
Melissa Savage	
George Barsdell	
Te Puritanga Jefferies	
Ngahuia Leighton 
Kiritahanga Savage	
Sarndra Tamepo	

Ngäti Hokopü ki Te  
Hokowhitü ki te rähui
Melitta Pamai Ema Chiles	
Fallyn Flavell	
Karihi Ketu	
Vicki Ketu	
Jessie McMaster	
Cody Packer	
Caroline Ripley	
Wihiria Ropiana	
Courtney Sullivan	
Kylie Wharewera	
Vincent Stewart	

Ngäti Hokopü  
Te Whare O Toroa
Jonel Akuhata	 	
Wiremu  Simeon	
Ashlee Stewart	
Paula Taitoko	
Casey Wilson	
Awhina Akuhata	
Karen Herewini	
Parehuia Herewini	
Moana Matehaere Hiria Hudson	
William Hudson	
Anaru  Hudson	
Tylee-Anne Hudson	
Caleb Hudson	
Jenna Hudson	 	
Moana Kaio	
Jessica Keepa	
Naeri Nicholls	
Mark Nicholls	

Barbara-Renee Phillips	
Toni Ranapia	
Lisa Wilkins	

Ngäti Pükeko
Tuhirangi Blair	 	
Sharlene Kingi	
Hinemaia Erena Mataira	
Sophia Murphy	
Jennyle Peretini-Teepa	
Nicki Awhimate	
Jennifer Boudreau	
Kathryn Chapman	
Anna Chapman	
Carey Collier	
John Cousins	
Landyn Edwards	 	
Frazer Findlater	
Nohoana Findlay 
Wikitoria Grace-Spooner	
Manu Graham	
Terina Hakaria	
Irene Hakaria	
Joseph Harawira	
Harold Hauwaho	
Zalman Nuki Horsburgh	
Elizabeth Houia	
Jasmine Isaac	
Jacqueline Kumeroa	
Stacey Mareroa	
Patsy Nikora	
Quincee James Ohia	
Lania Paul	
Kelly Rangihika	
Rochelle Rapana	
Mohi Rua	
Pihitahi Russell	
Krystal Shelford	
Christine Taare	
Violet Temo	
Debbie Tunui	
Melissa Wharewera	

Ngäti Rangataua
Glenda Hape	
Jordan Coake	
Marama Cook	
Dorothea Day	
Brooke Denham	
Crystelle Gulliver	

Matetu Herewini	
Carlene Kopae	
Johnny Nuku Kopae	
Ngahiraka Kopae	
Hayley Kopae	
Rapata Kopae	
Thomas Livingstone	
Pania Maynard	
Solei Paul	
Jennifer Mekita Rapana	
Dayan Waaka	
Mei Winitana	

Te Kahupäke
Nyree Ambridge	
Tafia Edwards	
Tammy Gardiner	
Edward Hunia	
Te Ura o Tera  Peta	 	
Te Manu Whakataki Te Koi

Te Pahipoto
Robin Te Kooti Anderson	
Taryn Anderson	
Waimatao Anderson	
Erina Dale Anderson-Pakeha	
Tauhe Apihai	
Gaylene Apihai-Monika	
Maatatetaiawatea Bosma	
Phoebe Carr	
Erin Carr	
Hemi James Coates	
Julia Erena Coates	
Ashley Mackie Crown	
Chanelle Folwell	
Willow Folwell	
Morgan Godfery	
Jacqueline Godfery	
Annette Hall	
Elaine Hohepa	
Paul Hudson	
Ben Hudson	
Erin Hudson	
Karen Hunia	
Wiremu Kawiti	
Nicole Awhina Kawiti	
Lindsay Kawiti	
Alicia Mansell	
Haleigh OBrien	
Luke O'Brien	
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Rochelle Nola Kohekohe Pihama	
Hope Puriri	
Jordan Loren Rangiheuea	
Tere Junior Rei	
Awhina Savage	
Anita Sharon Savage	
Karl Savage	
Purepurerau Romana Selway	
Waimanuka Selway	
Jeffrey Smith Lawson 	
Manea Te Taiawatea Smith-Lawson	
Tanisha Tapsell	
Mack Edward Te Ua	
Merehine Waiari	
Jasmine Waiari	
Bernadine Warren	
William Warren	
Cheryl Wilson	

Te Patuwai
Gemma Rangi Anderson	
Aporina Chapman	
Carly Puawai Hona	

Hiraina Ngatima Hune-Hona	
Leyton Karauria Jackson	
Luke Meys	
Thomas John Mitai	
Ngaire Ranapia	
Megan Pareue Ranapia	
Charyll Rota	
Bevlyn Jane Paremataiti Rotohiko 
Boldy	
Eva Ruha	
Kererua Savage	
Ihipera Ulu	
Te Anini Young	

Te Tawera
Tahlia Bean	
Jamie Laws	
Tui Makea	
Pirihita Patrick	
Esther Patterson	
Patricia Patterson Prine	
Wikiriwhi Peka	
Kane Henare Taupuru Reihana	

Te Ngakooterangi Te Tawera	

Te Warahoe
Huiarau Stewart	 	
Harata Te Amo-Simeon		
Ashleigh Turner	
Rea Anne Martin	

Tuariki
Thomas Te Aonui

ngäti Wharepaia
Gabriel Anderson	
Luke Baxter	
Ashley Ellis	
Nolan Hodgson	
Davina Mossman	
Maree Helen Catherine Park	
Jacqueline Park	
Jamie Taylor
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Te Whare WÄnanga o AwanuiÄrangi 

This report (1 June 2009 to 31 July 2010) covers the second semester of the 2009 Academic Year and the 
first semester of the 2010 Academic Year of Te Whare Wänanga o Awanuiärangi.

During this period Distinguished Professor Graham Hingangaroa Smith continued his tenure as Chief 
Executive Officer of Te Whare Wänanga o Awanuiärangi, Distinguished Professor Sir Sidney Mead (Hirini 
Moko) as Chair of the Council and Sir Harawira Gardiner as Deputy Chair. 

The six representatives appointed to Wänanga Council by Te Rünanga o Ngäti Awa are Te Kei Merito, 
the Chair of Te Rünanga o Ngäti Awa, Distinguished Professor Sir Sidney Mead, Sir Harawira Gardiner, 
Adjunct Professor Hohepa Mason, Judge Layne Harvey and Materoa Dodd. They sit in the Council with 
current Councillors that include Makuini Hohapata, Mereana Coleman, and Niels Sunde (staff reps), 
Waaka Vercoe, Ms Adrienne von Tunzelmann, Ms Terri Eggleton and Mrs Te Iria Whiu representing the 
Ministry of Education, Mayor Colin Holmes (District Council), Aubrey Temara and Peter McLay (Co-opted 
by Council), Distinguished Professor Graham Hingangaroa Smith (CEO).  Michael Katipa (Trade Union) 
resigned during this period.

Te Whare Wänanga o Awanuiärangi is very fortunate to have a hard-working team with experience, 
individual talents and on-going enthusiasm for the Te Whare Wänanga o Awanuiärangi. The result is that 
the Wänanga has made considerable progress academically as well as financially. The Wänanga now is in 
a better financial position than previously.

The Graduation ceremony held at the Whakatäne War Memorial Hall was larger than last year and again 
was very successful. The ceremony was preceded by a procession through the business area of town on 
Saturday 22 May 2010. This year’s special guest was the Hon Anne Tolley, Minister of Education. 

Posthumous qualifications were awarded for the late Kaurinui Wiremu, Wiremu Kingi and Aubrey Tawhai.  
This was the first time Te Whare Wänanga o Awanuiärangi has awarded qualifications posthumously.

All told, the year ended on a positive note Te Whare Wänanga o Awanuiärangi was moving forward and 
holding its own in the Tertiary Sector of the country.
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Te Reo Irirangi o Te MÄnuka Tütahi Trust

I te tuatahi ka huri ki o tätau tini aitua.  Nä te kitenga atu ka titiro kua ngaro ngä waha körero, ngä 
kaihautu o ngä marae maha, kua whakangaro atu i te ara e kore e titiro whakamuri mai ano.  No reira 
e ngä mate, haere.  Haere atu koutou i te huanui, i te ara kua papatauria e te tapuwae kauika tangata.  
Takoto mai rä i te urunga e kore e nekehia, i te moenga e kore e hikitia.  No reira e ngä mate, haere.  Ka 
hoki mai ki a tätau te hunga ora, koutou hoki e kawe nei i ngä mahi taumaha a te iwi.  Koinei te mihi 
nui ki a koutou, ä, ki a tätau hoki.

We are at an important stage of 2010 where the completion of projects started by Maketu John 
Simpson, draw to a closure. John was at the fore-front of Te Whakaruruhau o ngä Reo Irirangi and in 
radio generally and it is satisfying to note that those projects he started are nearly completed.

Te Reo Mäori remains a major focus for the trustees and as in previous years the Station continues to 
exceed its contractual requirements for Te Mangai Paho. Staff continue to improve in the quality of 
te reo to air and the trustees support the continued development of staff. 

Te Mänuka Tütahi Productions – the video archiving arm of the Trust is working with Te Rünanga o 
Ngäti Awa to document the progress of the Mätaatua whare Project. We are also intending to work 
with the Kähui Kaumätua o Ngäti Awa to continue the archive interviews with our pakeke started in 
2005. 

The upgrade of our broadcast system from analogue to digital has been installed for nearly two 
years. To compliment this upgrade we had relocated to Ngäti Awa House thus strengthening the 
relationship between the Station and Te Rünanga o Ngäti Awa. We moved to a newer version of 
Punga Net which is the central portal to all Iwi Radio Stations in the country. We have also just 
completed the upgrade of our broadcast automation system, re-developed our website, and now our 
focus is to upgrade our building and equipment on Koohi Point.

We have created a PD position which is working well. We have been fortunate enough to have one of 
our very talented staff members back from Taranaki where she was the PD at Korimako FM. Our Sales 
Representative is doing a 12 month crash course to assist with sales in a very difficult market.

Most staff are enrolled in further study including Humanities, Multi Media Graphics, Mäori Studies 
and the Iwi radio training program units for sales and foundation skills in Radio.

As we look ahead – 2011 will see the relaunch of our second radio station.

Mihi Whakamutunga

The trustees wish to record again their thanks to all those who have assisted in making the 2009 
- 2010 year a success.  Further gains and improvements over the coming few months will ensure a 
more certain future.

Ka nui te mihi ki a koutou, ngä karangaranga hapü o te iwi nei.  Mä te atua koutou, tätau hoki e 
manaaki, e tiaki i ngä wä katoa.

William Pryor 
Managing Trustee 
Te Reo Irirangi o te Mänuka Tütahi Trust
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TE TOHU O TE ORA O NGÄTI AWA

	
Tënä koutou katoa.  Ngä kaikörero o ngä hapü o Ngäti Awa Rünanga whanui tonu.  Me o tatou tini 
aitua ka haere i mua i a tätou, nö reira haere, haere ki te ara whanui.  Anei te ripoata o Te Tohu o Te 
Ora o Ngäti Awa mö tënei tau.  Tënä koutou, tënä koutou, tënä koutou katoa.

Our services have continued to grow and expand and this year we wish to highlight four areas that 
have contributed positively to whänau outcomes throughout the Bay of Plenty.

Te Waipuna Ariki o Matangireia

This year our early childhood centre, formally known as Te Ara Ki Tua, was relocated to Te Pahitaua 
into a new purpose-built facility Te Waipuna Ariki o Matangireia.  We are now able to cater for 50 
tamariki, an increase of 30 positions.  This is an exciting opportunity for tamariki and their whänau 
to receive a comprehensive educational experience, supported by in-house health and social support.  

ISO Quality Accreditation

We were pleased to achieve ISO Standards for Community Diabetes, Tamariki Ora, Community 
Asthma Services and Alcohol and Drug programmes.  We will be looking to expand the ISO Standard 
for the whole organisation.

Sawmill Workers Against Poisons (SWAP)

We were successful in gaining a new health service, not only for the men of the Whakatäne Sawmill 
who were exposed to multiple chemical exposure between the 1950's and 1980’s, but for all sawmill 
workers covering the wider Bay of Plenty region. The Bay of Plenty Facilitation Service will provide 
a number of primary health services including access to free annual general practice visits.  We also 
continue our support of SWAP through the employment of Joe Harawira.

Ngäti Awa Hapu Challenge

Congratulations to Ngä Maihi who won the Ngäti Awa Hapü Challenge for the second time since the 
inaugural challenge in 2005.  Ngä Maihi as usual, holding off the challenges from other iwi for the 
top position, were just too good on the day. 

We thank our koroua and kuia for their support and recognise the efforts of all those who contribute 
to the wellbeing of our whänau, hapü and iwi.

Enid Ratahi-Pryor 
General Manager 
Te Tohu o Te Ora o Ngäti Awa
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DIRECTORY

Te Rünanga o Ngäti Awa
Ngäti Awa House, 4–10 Louvain Street, Whakatäne 3120

PO Box 76, Whakatäne 3158

Phone	 07 307 0760

Fax	 07 307 0762

Free phone 0800 464 284

Email	 runanga@ngatiawa.iwi.nz

Website	 www.ngatiawa.iwi.nz

Office of the CEO
Chief Executive Officer-Jeremy Gardiner

Finance 

Group Finance Manager–Murray Haines

Accounts
Accounts Manager–Robyn Noema

Accounts Administrators–Michelle Kopae, Lynsey Mariu

Operations
Operations Manager–Sharon Tütua

Receptionist–Joanne Herangi

Board Administrator–Glenda Stewart

Liaison Officer–Charles Bluett

Register and Communications–Hinauri Mead-Hetet 

Vicky George-Projects Manager

Development Ngäti Awa
Policy and Strategy Projects Leader–Leonie Simpson

Projects Leader–Andrea Kingi

Hapü Development Facilitator–Crete Wana

Administration Support–Monica Maniapoto

Environment Ngäti Awa
Manager–Beverley Hughes

Administration Support–Monica Maniapoto

Ngäti Awa Research and Archives
Manager–Noti Belshaw

Mätaatua Wharenui
Project Manager–Hawiki Ranapia

Carvers–Danny McRoberts, Lawrence Hohua

Ngäti Awa Group Holdings Limited
Commercial Assets Manager–Tiaki Hunia

Ngäti Awa Farms Limited
Farm Manager–Scott Berry

Head Shepherd–Matthew Dick

Boards and Trustees
Te Rünanga o Ngäti Awa Board of Representatives
Chairman–Te Kei Merito

Deputy–Pouroto Ngaropö

Te Whakaruruhau-Sir Sidney Mead (Hirini Moko)

Ngäti Awa Group Holdings Limited
Executive Chairman–Sir Harawira Gardiner

Directors–Enid Rätahi-Pryor, Joe Mason, 

Rangimarie Parata-Takurua, Taari Nicholas, 

Waaka Vercoe

Ngäti Awa Farm Directors
Chairman–Jim Davies

Directors–Donald Grant, Joe Mason, 	

Les Stowell, Waaka Vercoe

Te Kähui Kaumätua
Chairman–Te Rangitukehu Paul

Deputy–Hemana Eruera

Development Ngäti Awa Trust
Chairman–Sir Sidney Mead (Hirini Moko)

Trustees–Gina O’Brien, June Lewis, Patrick Hudson, 

Te Rauotehuia Chapman

Ngäti Awa Research and Archives Trust
Chairman–Sir Sidney Mead (Hirini Moko) 

Trustees–Wikeepa Araroa, Pouroto Ngaropö, 

Onehou Phillis, Te Rauotehuia Chapman

Ngäti Awa Customary Fisheries
Chairman - John Hohapata-Oke

Authority Members - Joe Mason, Te Kei Merito, 

Helen Sisley, Brian Simpson, Charlie Bluett, 

Pitau Williams, Bill Kerrison, Vicky George



Te Rünanga o Ngäti Awa AGM
9am, Sunday 28 November 2010

Kokohinau Marae, Te Teko Road, Te Teko, Whakatäne

Te Rünanga o Ngäti Awa

Ngäti Awa House, 4-10 Louvain Street, Whakatäne 3120

PO Box 76, Whakatäne 3158

Freephone:  0800 464 284

Tel: 07 307 0760  Fax: 07 307 0762

Email:  runanga@ngatiawa.iwi.nz

Web:  www.ngatiawa.iwi.nz

Te Toki: www.ngatiawa.com


